
CITY OF FALCON HEIGHTS 
Regular Meeting of the City Council 

City Hall 
2077 West Larpenteur Avenue 

 
AGENDA 

March 9, 2011 
 

A. CALL TO ORDER:   
 
B.   ROLL CALL:    LINDSTROM ____ HARRIS ____ GOSLINE ____ 
    LONG ____ MERCER-TAYLOR ____  
    MILLER ____  
 
C. PRESENTATIONS:   
 1.   St. Anthony Police Department Annual Report- Chief John Ohl 
    
D. APPROVAL OF MINUTES:  February 23, 2011            
 
E. PUBLIC HEARINGS:     
 
F. CONSENT AGENDA:         
 1.  General Disbursements through 3/3/2011:  $78,051.35  

Payroll through 2/28/2011:  $14,888.16 
2.  City License Renewal 
3.  City Administrator Salary Adjustment       
     

G:  POLICY ITEMS: 
1.  SMARTBoard Purchase through Ramsey County Emergency Management Grant 
Program 
2.  Public Works Equipment Purchases 

     
H. INFORMATION/ANNOUNCEMENTS: 
 
I. COMMUNITY FORUM: 
 
J. ADJOURNMENT: 



CITY OF FALCON HEIGHTS 
Regular Meeting of the City Council 

City Hall 
2077 West Larpenteur Avenue 

 
AGENDA 

February 23, 2011 
 

A. CALL TO ORDER:   
 
B.   ROLL CALL:    LINDSTROM _X_ HARRIS _absent_ GOSLINE _X_ 
    LONG _X_ MERCER-TAYLOR _X_  

MILLER _X_  
 
 
C. PRESENTATIONS:   
    
D. APPROVAL OF MINUTES:  February 9, 2011      Approved 

        
E. PUBLIC HEARINGS:                                           
 
F. CONSENT AGENDA:                   Keith Gosline Moved Approval  4-0 
 1.  General Disbursements through 2/17/2011:  $149,673.42  

Payroll through 2/15/2011:  $14,656.60 
2. City License Renewal 
3. Budget amendment to the 2010 Capital Equipment 2010A capital fund  
      and a budget amendment to the 2010 Parking Lot/Rain Garden Fund 
       
     

G:  POLICY ITEMS   
1. Approval of Environmentally Preferable Purchasing Policy     

  Beth Mercer-Taylor Moved Approval 4-0 
 

2. Tennis Court Design and Construction Management Proposals 
  Chuck Long Moved Approval 4-0 
 

H. INFORMATION/ANNOUNCEMENTS: 
 
I. COMMUNITY FORUM: 
 
J. ADJOURNMENT:         7:28pm 
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Introduction 

Honorable City Administrator, City Council, City Manager, and citizens of Falcon 

Heights: 

 

The fundamental philosophy of the St. Anthony Police Department is to develop 

and maintain a community oriented police department which is dedicated to a 

simple four prong approach: 

 

• Prevent Crime 

• Arrest Offenders 

• Solve Problems 

• Increase the Overall Quality of Life 

 

In order to accomplish this mission, there must be a bond between the public and 

police; a mutual respect and trust.  A good relationship between the citizens and 

their police department is based on the sum total of all positive interactions 

between police officers and individual members of our community.  Without this 

trust and respect, we are nothing but a name and an ineffective governmental 

organization.  With this trust and respect, there is nothing that we can’t 

accomplish. 

 

The support and cooperation of the citizens we serve is felt by every officer and 

reflected in our attitudes and performance.  Sir Robert Peel said it best: “Police, at 

all times, should maintain a relationship with the public that gives reality to the 

historic tradition that the police are the public and the public are the police, a duty 

which is incumbent on every citizen in the interest of the community welfare and 

existence.”   

 

I believe the St. Anthony Police Department has this 

type of relationship with the citizens we serve, which 

benefits us all as we work toward our fundamental 

philosophy. 

 

It is my pleasure to present the police department’s 2010 

Annual Report. 

 

Respectfully, 

John OhlJohn OhlJohn OhlJohn Ohl    
 

Chief of Police 
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Falcon Heights  -  Part I and Part II Crimes 

 
PART  1 Murder Rape Robbery Agg 

Assault 

Burglary Theft MV Theft Arson 

2010 0 2 2 1 15 89 7 0 

2009 0 1 1 2 25 68 3 0 

+/- 0 +1 +1 -1 -10 +21 +4 0 

 

 

PART II Misd. 

 Assaults 

Property 

Damage 

Forgery DOC Liquor Weapons Drugs 

2010 8 16 0 4 9 0 3 

2009 2 13 0 4 5 0 6 

+/- +6 +3 0 0 -2 +4 -3 

*Not inclusive of all Part II Crimes 

 

Part I and II Crimes over the past five years 

 

 2006 Part I  167 Total 367 Overall Clearances 58%  

  Part II 200 

 2007 Part I  207 Total 392 Overall Clearances 53% 

  Part II 185 

 2008 Part I  141 Total 297 Overall Clearances 55% 

  Part II 156 

 2009 Part I 100 Total 200 Overall Clearances 60% 

  Part II 100 

  

 2010 Part I 116 Total 204 Overall Clearances 51% 

  Part II  88 

 

 

Average Part I and Part II clearance rates for Hennepin County in 2009 was 45% 

Average Part I and Part II clearance rates for Ramsey County in 2008 was 31% 

 

 

Part I Crimes increased by 16 in 2010 

Part II Crimes decreased by 12 in 2010 
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FALCON HEIGHTS 
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Other calls/incidents of interest in 2010 

 
 

 

Total Calls for Police Service 2064 
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 Domestics 17 Underage Drinking Arrest  5  

 Disturbance Calls  44 Disorderly Conduct 4 

 Suspicious Person/Vehicle  108 Assist Other Agencies 39 

 DWI 25 Medical 175 

 False Alarms 68 Juvenile Runaway 1 

 Alarms – No Report 31 Juvenile Tobacco Use  0 

 Sale of Tobacco to Juvenile 0 Juvenile Curfew Violations 0 

 Registered Sex Offenders 6    
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2010 Patrol Review 

Prepared by Sergeant Dan Diegnau 

 

The St. Anthony patrol officers are the most 

visible element and the backbone of the 

police department. Officers are sworn to 

maintain the peace and the protection of the 

public. This has been accomplished in the 

2010 year through community education, 

effectively responding to calls for service and 

a pro-active patrol unit diligently enforcing 

all laws.  

 

Listed below is a summary and statistics of the extraordinary efforts 

performed by the patrol unit towards traffic and community safety.  

 

- 1,315 citations issued for moving violation  

- 391 citations issued for non-moving violations 

- 547 arrests 

 

The patrol unit arrested a total of 547 individuals throughout the year. Of 

this total, 470 were traffic arrests (i.e. DAR/DAS/no insurance), 26 were 

DWI arrests (patrol statistics may be different from the department 

statistics because of classification, i.e. felony level and Safe & Sober 

statistics.), 28 were criminal arrests (both misdemeanor and gross 

misdemeanor), 13 were arrested for a felony level offense and 10 were 

arrested for outstanding warrants.  

 

Along with the patrol unit’s day to day operations, officers participated 

throughout the year with community oriented policing programs, 

specialized police units and grant funded programs, such as:  

 

- Citizens Academy, bike patrol, drug recognition expert, 

weapons of mass destruction, crime prevention, use of force, 

firearms instructor, DARE, tactical response unit. 
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During this 2010 year the St. Anthony Police Department participated in 

three traffic safety grant funded programs. These programs are the Ramsey 

County Traffic 

Safety Initiative, 

Safe & Sober and 

HEAT (speed 

enforcement) 

programs.   These 

programs are a 

collaborative effort 

with all Ramsey 

County law 

enforcement 

agencies to raise 

public awareness 

and enforce all 

traffic regulations.  Our agency participated in several high-visibility traffic 

details concentrating on DWI, speed and seatbelt enforcement. The 

combination of these three programs has created safer roads in the 

community.  The State of Minnesota again projects the 2010 year to have 

fewer than 420 traffic related fatalities on our roads. This would be the 

lowest number of traffic related deaths since 1944. This is being credited to 

law enforcement efforts and the mandatory seatbelt law.  

 

The combination of the patrol unit’s daily activity, community oriented 

programs and traffic safety programs allows the police and community to 

work together to create a safer community.  

 

Officer South and Sgt. Diegnau receiving a certificate of 
appreciation for their extraordinary efforts with the Ramsey 
County Traffic Initiative. 



 10 

2010 Investigation Review 

Prepared by Captain Cotroneo 

 

The Investigative Unit of the department is comprised 

of one full time position, a rotating position and me 

assisting when possible.  The full time investigator 

position is held by Tim Briski, who’s been with the 

department for 23 years.  He’s assisted throughout the 

year by different officers who select a rotation in 

investigations as a career enhancement position.  This 

rotating position has been invaluable in giving the 

patrol officers a glimpse into how cases are handled 

after passing through the patrol division.   

 

There are 19 officers who respond to calls for service on a daily basis.  The 

offense reports which this group of officers generates funnel down to 

Investigator Briski and the rotating investigator.  All cases are reviewed 

and those with solvability factors present are investigated.  The investigator 

follows the information gathered as far as it takes them.  In many cases the 

work results in clearing the case, either by arrest, exceptionally or 

determining it unfounded.  Whichever way the case is closed, the 

investigators strive to make contact with all of the victims in cases which 

are investigated, keeping them updated on its status. 

 

The 2010 statistics for the Criminal Investigation 

Unit are as follows: 

 

• Total Criminal Cases   204 

• Total Cases Cleared   104 

• Total Cases Cleared by Arrest   89 

• Total Cases Cleared by Other   15 

 

 

 

CLEARANCE RATE  51% 
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2010 High Profile Cases 

Prepared by Captain Cotroneo 

 

Missing Person (C/N 09-1493):  Ongoing investigation into the missing 

status of an adult male.  The case was featured on “CrimeStoppers” and 

“Spotlight on Crime”, and billboards were posted offering a reward for 

information.  Several tips were received and followed up on.  There are 

person(s) of interest in the case, and the Department continues working 

with Bureau of Criminal Apprehension (BCA) investigators on the case as 

new information is received. 

 

Burglary of Residence (C/N 09-4706):  Evidence recovered at the scene of 

the crime was sent to the BCA for analyses.  DNA evidence was found and 

matched to a suspect.  The suspect was eventually located, a search warrant 

was prepared and served for a sample of the suspect’s DNA and positively 

matched.  The suspect was later charged. 

 

Burglary of Residence (C/N 09-7829):  Forced entry gained into apartment 

building.  Evidence recovered at the scene of the crime was sent to BCA 

for analyses.  DNA evidence was found and matched to a suspect.  The 

suspect was located in custody (on different charges).  A search warrant 

was prepared and served for a sample of the suspect’s DNA and positively 

matched.  The suspect was later charged. 

 

Felony Domestic Assault (10-0790):  Incident involved 

boyfriend/girlfriend driving thru the city.  The male assaulted the female 

and left in the vehicle, leaving her on foot.  He was later located in 

Minneapolis and arrested.  Due to previous assault convictions, male 

charged with felony level assault. 

 

Robbery of Person (C/N 10-0960):  Suspect attempted to forcibly take 

victim’s car keys.  A fight ensued, prior to the suspect fleeing the area on 

foot.  After a search, the suspect was located, arrested and positively 

identified by the victim.  The suspect was later charged. 

 

5
th

 Degree Controlled Substance (C/N 10-2012):  Subject initially arrested 

for DWI and found to have several prescription bottles which did not 

belong to him.  A search warrant was drafted and executed on subject’s 

vehicle, where more controlled substance was found.  Subject later 

charged. 
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Flee Police in Motor Vehicle/Recover Stolen Vehicle (C/N 10-2375):  

Squad attempted to stop vehicle for traffic violation.  Vehicle fled a high 

rate of speed and pursuit ensued.  Vehicle crashed in Roseville and subject 

fled from it on foot.  He was eventually located hiding in a backyard of a 

home.  After subject was taken into custody it was determined the vehicle 

he’d been driving had just been stolen from an apartment building parking 

lot in the city.  The juvenile male was later charged. 

 

Predatory Offender Compliance Checks:  While conducting annual checks, 

learned that two new registered offenders had reportedly moved into city.  

It was learned that the addresses they’d given were non-existent in the city.  

Made contact with the BCA (Sexual Predator Unit) and the individuals’ 

probation officers, attempting to track them down.  After some follow-up 

work, it was determined the two were now residing in different city and 

had properly updated their registry information. 
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2010 POLICE EDUCATION SUMMARY 

Prepared by Lieutenant Scholl 
 

The police department started the year 

off with everyone taking part in a high 

stress, active shooter Simunition course 

of fire, and ended the year with a long 

day of records management system 

training. One never knows what skills 

are going to be called upon at any given 

time.   We have to train.  It’s part of the 

overall dynamics of the profession.  No 

two shifts are alike.  Training is similar 

to the everyday tasks an officer is 

called upon during his or her tour of 

duty.   I started my shift today with an animal custody dispute.  My last call 

of the day ended with a drunken brawl at a restaurant.  

 

Our 2010 training wasn’t unlike other years.  All personnel received EMS 

training through the St Anthony Fire Department, and we value the training 

we received.  From airway management, to new CPR protocols, to critical 

patient stations, we are continually tested.   We were good.  Rescue 

Firefighters Fuller and Sitarz made us better.  

 

The police department sent our use of force instructor, Officer Sroga, to 

Taser, Use of Force, Detecting Danger, and Martial Arts Defense schools.  

His knowledge and skills pushed us to our physical limits.   This past year 

we spent more time on the mat, learning how to defend ourselves, ground 

fight, and stay alive.  There is no doubt that Officer Sroga has developed 

into a highly regarded, professional instructor. 

 

Every good Law Enforcement Officer must have leadership skills.  Patrol 

does not always have the luxury to research a law, have supervision, or call 

a time out.  We ask a lot of our patrol.  Sergeant Mangseth received his 

Management Certificate from the Minnesota Bureau of Criminal 

Apprehension.  Also stepping up was Officer Spiess who achieved the 

Management Certificate.  Congratulations (for their hard work and time) 

goes out to both of them. 
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Other leadership training took place in 2010.  Supervisors and Officers 

took part in Legal Training for Supervisors, Quality Productivity, Garrity 

Understanding, Legal Aspects, and Troubled Employee.  

 

Our investigations took part in the latest on internet trends, internet crime 

and investigations, and interviewing and interrogations.  

 

Other training involved hostage negotiations, crime prevention, critical 

incident review, pursuit and emergency driving, traffic enforcement, and 

department shoots. 

 

Not including SWAT and WMD, we recorded 1279 hours of training.  Our 

ten year average stands at 1249 hours.   
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2010 POLICE RESERVE SUMMARY 

Prepared by Officer Tressa Sunde 
 
 

The reserve unit continues to be a very strong asset to 

the police department.  Again this year, the reserve 

unit went through some major changes.  Officer Jeff 

Spiess joined as the Co-Coordinator/Liaison for the 

unit.  Like myself, Officer Spiess was also a reserve 

officer before being hired full time as a sworn officer.   

  

Unfortunately, due to work, Lt. Carolyn Quick had to step down from her 

position as she took a job in Ely, MN.  In February, Sgt. Chase Yadeau resigned 

from the reserve unit.  Reserve Sgt. Kiel Rushton was selected to replace Carolyn 

Quick’s open position.  Officers Jesse Zajac and Andy Kukowski were then 

selected for the open sergeant positions.  They have all done an outstanding job 

with their new titles/responsibilities and especially as role models for the newer 

officers. 

 

Our reserve hours were lower than last year’s and I attribute this to the ‘growing 

pains’ we are going through right now.  With the majority of our reserve officers 

working full-time and attending college for careers in law enforcement, we have 

seen these numbers drop. 

 

The total number of hours logged for 2010 was 1812.  I am proud to report our 

reserves volunteered 410+ hours with events such as, Village Fest, State Fair, 

Mardi Gras, etc. 

 

Tyler Wakasugi lead the reserves with 340 donated hours and 

Sgt. Kukowski was 2
nd

 with 294 hours.  All members of the 

reserve unit pulled together and provided continuous support 

even though they were short-handed. 

 

We are continuing to update and improve our policies and training and have 

‘promoted’ Officer Neil Joseph to the position of Training Officer.  With Officer 

Joseph’s help, we have re-vamped the field training for new officers which will 

result in better training for all officers. 

 



 16 

In October, Officer Corey Sinon resigned leaving us with 12 reserve officers at 

year’s end.  With roster approved for 16, we hope to hire more ready, willing and 

able persons to join our reserve unit. 

 

Our reserve unit is valued very highly by the officers on this department.  They 

assist on such events as role players for our ‘Active Shooter’ training, provide 

safety and security at school and city event, conduct transports and booking of 

arrested persons, conduct park checks and also residential checks. 

 

In 2011, our goals are to hire more reserve officers and continue to provide 

coverage for events.  We also will be joining MPROA (MN Police Reserve 

Officer Association).  This is a great organization that provides training, support 

and grants for MN Reserve Programs. 
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EAST METRO SWAT/WMD SUMMARY 
Prepared by Officer Mike Huddle  

 

East Metro SWAT and Hennepin County WMD 

Tactical Response Teams 

 

The St. Anthony Police Department’s 

involvement with the East Metro SWAT Team 

evolved significantly in 2010, as did the team 

itself.  Changes within the team occurred at the 

command level and operational level.  New 

equipment was acquired that will greatly 

increase efficiency, effectiveness, and safety for the team and the citizens it 

serves.  Changes in training have also taken place. 

 

East Metro SWAT is currently comprised of St. Anthony PD, Roseville 

PD, New Brighton PD, North St. Paul PD, and the University of Minnesota 

PD.  This side partnership pays dividends to the cities of St. Anthony, 

Falcon Heights and Lauderdale, as it allows an immediate response of great 

amount of personnel, equipment, and 

resources with little investment from the 

cities.  Beyond benefits of greater 

resources and personnel, it also creates a 

closer working relationship that 

translates into smoother multi-agency 

operation during large-scale events.  

This interoperability and readiness fits 

into statewide and national incident 

management operations frameworks. 

 

Two Executive Officer positions were created within the command 

structure.  St. Anthony Police Sgt. Jon Mangseth was elevated from entry 

team member to one of the Executive Officers in the command element.  

St. Anthony also added Officer Elliot Erdman to the team.  We now have 

four trained Officers available with the SWAT team for high risk response, 

and one trained hostage negotiator.   

 

East Metro SWAT received two significant items of equipment in 2010.  

The first was a camera system that slips underneath a door and allows the 

team to view inside of a room when responding to barricaded subjects for 
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hostage rescue calls.  This camera was awarded through a grant.  The 

second item is an armored vehicle called a “Bear Cat” manufactured by 

Lenco.  This 

state-of-the-art 

vehicle is capable 

of stopping 

handgun and rifle 

fire, protecting 

personnel inside 

or behind it.  It is 

equipped with a 

camera system, 

radiation 

detection, and 

other protective equipment.  It is used on all SWAT responses and will be 

used as a rescue vehicle.  The Bear Cat was also obtained through a grant 

which was awarded to the team.  A condition of the grant award requires 

that the vehicle be made available to other agencies who request it.   

 

East Metro SWAT’s calls for service did not change much from years past, 

however one mission was extraordinary.  East Metro SWAT directly 

supported the United States Secret Service with presidential security during 

President Obama’s visit to the U of M.  This was an outstanding 

opportunity to work with many agencies and take back some important 

information to improve our capabilities and training. 

 

The team increased training hours to reflect a national standard.  The team 

participated in approximately 180 hours of training in 2010.  This is an 

increase of 80 hours over 2009, and includes 65 hours of annual training at 

Fort McCoy utilizing special facilities to improve skills and readiness.   

 

St. Anthony Police Officer Mike Huddle was elected to the board of 

directors for the Special Operations Training Association (SOTA).  This 

association is dedicated to bringing high quality training at low cost to 

tactical teams throughout the state.  Officer Huddle’s board seat is a three 

year term. 

 

St. Anthony’s involvement with the Hennepin County WMD Tactical 

Response Team has remained steady with one Officer assigned as a Team 

Leader for the team.  The WMD team’s mission differs from that of 
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traditional SWAT in that it operates in environments involving hazardous 

materials, radiological, or biological agents as a result of a terrorist or 

criminal act.  Organizational changes within the team have improved 

response and readiness.  This team also continues to upgrade protective 

equipment such as chemical suits, gas masks, and detection equipment.   

 

Approximately 140 hours of training were logged for the WMD team in 

2010.  This includes approximately 30 hours of annual training at Volk 

Field where the team conducts specialized training in facilities designed for 

tactical operations.   

 

The team maintains close working relationships with the FBI, National 

Guard 55
th

 Civil Support Team, and United States Secret Service, with 

whom it provides operational support during vice presidential visits.   

 

In 2010 the team received specialized training in radiological environments 

and went through an Advanced WMD Tactical Operations Course.  A 

large-scale training event involving several law enforcement agencies took 

place at Best Buy headquarters in August.  This event included a simulated 

unknown chemical agent released in a corporate setting that resulted in 

mass casualties.  The WMD Team responded with the National Guard 55
th

 

Civil Support Team to locate and identify the chemical and rescue trapped 

victims.  Additional training of this kind is planned for next year.    

 

WMD will continue to train and support Secret Service protective missions 

and obtain and train with improved protective equipment to insure a 

prepared response to terrorist events.   
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Crime Prevention Summary 

Prepared by Sergeant Jon Mangseth 
 

On behalf of the St. Anthony Police department I would like to present this 

annual report to the City Council and Residents of the City of Falcon 

Heights.  This report represents an overview of the crime prevention 

activities St. Anthony officers were involved in for the 2010 calendar year.  

The input and support we receive from the City and Community helps us 

accomplish one of our missions which is to make Falcon Heights, “a 

progressive and livable community, a walkable community, which is safe 

and secure”.   

 

The Crime Prevention unit calls upon the entire Department to assist in 

fulfilling our mission, as a service oriented entity.  I’d like to pay tribute to 

the St. Anthony Officers, Reserve Officers and support staff for their hard 

work in making 2010 another successful year for the Police Department.   

 

Although this document does not cover all of the events that have 

transpired, I hope it gives everyone a better understanding of the 

investment that the St. Anthony Police Department makes within the City 

of Falcon Heights.  Here is a list of highlights from the year 2010: 

 

The premiere event for our 

department continues to be the 

Citizen’s Police Academy.  The 

Citizen’s Academy was first 

developed back in 2006 by 

Officer Tressa Sunde and 

myself.  In 2010, the Academy 

started on March 10th and 

ended on April 28
th
.  It was held 

one night per week, for three to 

four hours per night.  It 

followed the same format as in 

previous years.  We had a class 

of seventeen participants attend the program.  The group was very 

enthusiastic and eager to get an insiders glimpse of the day to day 

operations of their police department.  We heard many positive comments 

from participants regarding their experiences in the Citizen Academy. 
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Speaking for my colleagues, it is very rewarding to have such positive 

interest and views expressed by citizens of our community.  A special 

thank you goes to Wal Mart for donating resources to this program. 

 

Another premiere event for the Department was Minnesota Night to Unite.  

On Tuesday, Aug. 3, 

eleven Falcon Heights 

neighborhood groups 

joined thousands across 

the state to celebrate 

Minnesota Night to 

Unite, an evening of 

outdoor festivities aimed 

at increasing crime 

prevention awareness 

and building a stronger 

community.  This 

marked the 15
th

 year of 

Falcon Heights residents 

joining with the St. Anthony Police Department in celebrating a night out 

against crime and the 2
nd

 year known as MN Night to Unite.  In all, we 

totaled eighteen neighborhood block parties between June and September 

2010.   A special thank you goes to CUB Foods for donating pails of 

Kemps ice cream for this event.   

 

On January 31st, Officers and members of the Police Reserve unit attended 

the Falcon Heights Winter Fest at Community Park.  

  

In February, we held our 4
th
 Annual Cops 

vs. Kids Basketball night at the high 

school gymnasium.  We played a total of 

six teams, consisting of girls and boys 

from grades 5-7.  We played one game 

every twenty minutes, for two hours.  

The teams really gave the officers a 

tough evening.  Eleven of our officers 

donated their time to make this event a memorable one.   
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In February, Sgt. Diegnau attended and participated in the February 2010 

Pinewood Derby event held by Boy Scout Pack 153.   

 

In April, Officer Dokken met with several seven year old 

boys at the Falcon Heights City Hall who needed 

assistance with a community helper project.  He assisted 

with answering questions, a photo detail and a squad car 

tour.   

 

In June, Chief John 

Ohl, Captain 

Dominic Cotroneo, 

Officers Jeremy Sroga, Jeff Spiess, 

Jim South, Jonathan Schlingman 

and CSO Kiel Rushton ran a 3 mile 

leg of the Law Enforcement 

TORCH run to benefit Special 

Olympics.  These officers received 

the torch from another local law enforcement agency and completed the 

event as a prelude to the start of the Special Olympics.   

 

On June and July, Officers Dale Moore and Mark Mosby were invited to 

speak to children, participating in the Falcon Heights Youth Programs, at 

Curtiss Field and Falcon Park.  The children were treated to a tour of a 

marked squad car.  Officers showed and described the tools on his utility 

belt.   

 

On July 4
th

, Officers Moore, CSO Rushton and members of the Police 

Reserve unit participated in the 26
th
 annual parade in the Howell, Moore 

and Summer Street area of Falcon Heights.  It is truly a fun neighborhood 

event that officers have enjoyed participating in throughout the years.   

 

On July 29
th
, Officer Sunde and members of the Police Reserve unit 

attended the Ice Cream Social at the Community Park.   

 

On August 21
st
, several Officers and Reserves assisted with the FH/LDL 

5K fun run/walk, which began at the Community Park.  
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On September 1
st
, Officer Moore and I, along members of the Police 

Reserve unit participated in the back to school parade and events at the 

Falcon Heights Elementary School 

 

In September, members of the St. Anthony Police and Fire Departments 

held a charity softball event at Central Park.  The event, nicknamed “Guns 

and Hoses”, donated proceeds from the event to the Muscular Dystrophy 

Association.  Representatives from “Be the Match” bone marrow registry 

were also on hand to register folks interested in becoming volunteers for 

the registry.  The event was organized by Community Service Officer Kiel 

Rushton and Firefighter Ryan Antilla.  Hopefully this will grow into an 

annual event.    

 

On October 21
st
, Officer Spiess provided an apartment 

safety presentation at 1550 Larpenteur Avenue.   

 

On October 25
th

, Officer Moore provided a senior 

safety presentation at 1500 Larpenteur Avenue.   

 

In October, Officers Spiess, Sunde and Moore 

attended the two day Minnesota Crime Prevention 

Association conference, held in Brainerd, MN.   

 

In November, Officer Spiess provided a tour of the Police Department 

facility to a large group of cub scouts and boy scouts.   

 

In December, several members of the St. Anthony Police Department 

welcomed children and their families, participating in the “Shop with a 

Cop” program, to the police department.  The participants were chosen by 
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the school district.  While at the station, they were treated to a tour of the 

facility.  Each child was provided with a Wal Mart gift card, to purchase 

Christmas gifts for their family.  This event is sponsored by Wal Mart and 

was a very memorable one for all who participated. 

 

In the fall of 2010 St. Anthony Police Officers were asked by a criminal 

justice instructor, from Century College, to become mentors for high 

school students attending their program.  They requested that the officers 

assist the students in weekly and monthly assignments through their on the 

job experiences and knowledge.  Officers Sunde, Spiess and South 

responded to assist and were given a total of six students to mentor.  All 

communication between officer and student is done via email.  So far, 

Officers have assisted in completing three assignments. 

 

Chief John Ohl is a member of the FH Human Rights Commission.  The 

commission was engaged in several activities throughout the year.   

 

Captain Dominic Cotroneo and Lt. Jeff Scholl participated in monthly 

neighborhood liaison commission meetings. 

 

Throughout the year, Officers Mosby, Spiess, Moore and I contributed a 

variety of different articles for the quarterly newsletters.  In addition, 

Officer Spiess and I contributed two power point presentations to the MN 

Crime Prevention Association.  The presentations were placed into an 

online library that can be accessed and used by anyone who is a member of 

the MCPA.   

 

This report summarizes a variety of different activities that SAPD Officers 

are involved in on an annual basis.  Officers again logged over 100 “stop 
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and talk” patrol details over the past year.  Officers provided countless 

hours of extra patrol at our local schools and after school programs.  These 

activities may not be as noteworthy as the others  previously mentioned in 

this report, but they do have a strong impact on the well being of our 

community. 

 

I would like to take this opportunity to commend all the officers of the St. 

Anthony Police Department for their outstanding committment towards the 

crime prevention program throughout the 2010 calender year!  I would also 

like to thank all the residents of the city of Falcon Heights, along with the 

business community, for their continued support!   
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“IN THE MAILBOX” 

 
 These are just a few excerpts of the many letters 

the police department receives from the citizens we 

serve. 

 

The officer was truly one of the 
kindest people I’ve met.  This officer 
did not have to do this for me.  He 
clearly went “above & beyond” and I 

will forever be grateful.  I want to 

thank both of them for their kindness 
and sympathy for a crying shaken 
woman. 

. 

I want to commend the officer on the 
wonderful job she did in handling my 
stolen purse….  She was professional, 
thorough, and very helpful.  She even called 
me back to let me know of another aspect I 

I never thought that he would spend much time on 

the case, much less actually identify the one who did 

it.  My hat goes off to the police department for 

some excellent detective work.. 

This is probably our twentieth year of being gone for at 
least two months at a time.  During that period we have 
never had a problem with the security of our home. This is a 
testimony to your department’s excellent work in keeping our 
community one of the safest in the metro area. 

…during the course of performing law 
enforcement duties, and upon learning of a 
possible subject match to the Terrorist Watchlist, 
officers followed the appropriate protocol by 
contacting the TSC. That contact allowed the TSC 
to determine that the encountered individual was 
in fact a “positive match” to a a know or suspected 
terrorist. 
 

I just wanted to say thank you for all of 
your help yesterday and for remaining so 
calm and understanding with this panic 
stricken mother.  You really were 

wonderful and very patient.    

This experience has reinforced our belief we had that we selected a safe, 
caring community to live in.  

My hope is to be a better citizen as a result of the 

experience and not take the important job you do 

and responsibilities you have for granted. 

The perceptions that the general 
public have, many times are 
over-influenced by the media’s 
ability to drum up drama.  
Thank you for the opportunity, 
in a small way, to step into your 
shoes for a day or two.  Thank 
you for taking such a “open-
book” approach to sharing what 
you and the officers do to help 
our communities. 
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2010 Accomplishments 
 

• Trained on Hennepin County Web-EOC. 

• Trained on Ramsey County “Knowledge Center” (Web EOC). 

• Completed CIBRS Integration. 

• Continued Supervisor Training. 

• Completed rewrite of department principles and practices. 

• Full utilization of EMRIC E-Briefs. 

• Completed NIXLE Integration. 

• Restructured Reserve Department. 

• Received grant for squad car cameras and began implementation. 

• Researched and began implementation of new Records Management 

System to include E-Citations. 

• Implemented “A Child is Missing” GIS based call out system. 
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2011 Work Plan 

 

• Hire and train two new police officers 

 

• Implement new RMS and Field Reporting System 

 

• Sign a new Safe and Sober contract and execute the associated traffic 

safety measures 

 

• Conduct a 2011 Citizen’s Academy 

 

• Produce and implement a teen citizen’s academy 

 

• Continue supervisor development 

 

• Transition to new patrol handgun 

 

• Train a new FTO 

 

• Fully deploy and implement the new squad car video 

 

• Increase the use of bike patrol 

 

• Fully integrate new ticketwriter for use in both Hennepin and 

Ramsey Counties 

 

• Implement new intoxilyzer and DWI e-charging 

 

• Run a juvenile summer safety camp 

 
 



                                                                                                   
 
        REQUEST FOR COUNCIL ACTION 

Families, Fields and Fair 
__________________________ 

         

 
 Meeting Date March 9, 2011 

Agenda Item Consent F1 
Attachment General Disbursements and Payroll 

Submitted By Roland Olson, Finance Director 

 
 
  
       The City That Soars! 
 
 
 

Item General Disbursements and Payroll 

Description 
 

General Disbursements through 3/3/2011:  $78,051.35  
Payroll through 2/28/2011:  $14,888.16 
  
 

Budget Impact  

Attachment(s) General Disbursements and Payroll 
 

Action(s) 
Requested 

Staff recommends that the Falcon Heights City Council approve general 
disbursements and payroll. 
 

 
 





















                                                                                                   
 
        REQUEST FOR COUNCIL ACTION 

Families, Fields and Fair 
__________________________ 

         

 
 Meeting Date March 9, 2011 

Agenda Item Consent F2 
Attachment  

Submitted By Michelle Tesser, Assistant to the City 
Administrator 

 
 
  
       The City That Soars! 
 
 
 

Item City License Applications 

Description 
 

The following individuals have applied for a Home Occupation License for 2011.  
Staff has received the necessary documents for licensure. 
 

1. Minnesota Internet Products, LLC 
2. Essential Sessions Studios 

 
The following individuals have applied for a Mechanical License for 2011.      
Staff has received the necessary documents for licensure. 
 

1. Metro Heating & Cooling 
2. Twin City Heating and Air, LLC 

 
Budget Impact  

Attachment(s) N/A 

Action(s) 
Requested 

Staff recommends that the Falcon Heights City Council approve the 2011 City 
License Applications 

 
 



                                                                                                   
 
        REQUEST FOR COUNCIL ACTION 

Families, Fields and Fair 
__________________________ 

         

 
 Meeting Date March 9, 2011 

Agenda Item Consent F3 
Attachment  

Submitted By Mayor Peter Lindstrom 

 
 
  
       The City That Soars! 
 
 
 

Item City Administrator Salary Adjustment 

Description 
 

Each year the mayor and city council reviews the city administrator’s performance 
and recommends any appropriate salary adjustments.  City Administrator Justin 
Miller and I recently met to discuss the findings of my conversations with other city 
council members in regards to his performance over the past year. 
 
It is my recommendation that Mr. Miller’s salary be increased by 1% effective 
January 1, 2011 as is consistent with other city employees for the 2011 budget year. 
 

Budget Impact This increase is included in the 2011 budget approved by the city council. 

Attachment(s)  

Action(s) 
Requested 

I recommend that the City Administrator Justin Miller’s annual salary be increased 
by 1% effective January 1, 2011. 

 
 



                                                                                                   
 
        REQUEST FOR COUNCIL ACTION 

Families, Fields and Fair 
__________________________ 

         

 
 Meeting Date March 9, 2011 

Agenda Item Policy G1 
Attachment SMARTBoard Fact Sheet 

Submitted By Justin Miller, City Administrator 

 
 
  
       The City That Soars! 
 
 
 

Item Emergency Operations Center Smartboard Purchase 

Description 
 

Each year Ramsey County Homeland Security and Emergency Management secures 
federal grant funds to help municipalities acquire emergency response equipment.  
The money allocated in their 2010 grant has funding to assist cities better prepare 
their emergency operations centers (EOC).  In Falcon Heights, our city council 
chambers serves as the EOC in the case of an emergency. 
 
One tool that is very helpful during emergencies is an interactive whiteboard, also 
called a Smartboard.  These displays can not only show maps, diagrams, and 
presentations, but can also be written on and the data can be transferred to the file 
on the computer being used for the projection.  It will also be set up so that better 
images can be shown during cable broadcasts of city council and planning 
commission meetings. 
 
Staff is in the process of receiving quotes from local vendors for this project, but 
they were not finalized by the time the agenda needed to be prepared.  However, in 
order to meet Ramsey County HSEM grant deadlines, staff wants to keep this item 
on the agenda so that the order can take place as soon as possible. 
 
Finalized quotes and a staff recommendation should be ready in time for 
Wednesday’s city council meeting. 

Budget Impact Staff has received authorization from Ramsey County to purchase the equipment to 
be entirely funded by Homeland Security and Emergency Management grant funds. 

Attachment(s) SMARTBoard Fact Sheet 

Action(s) 
Requested 

Staff will have a recommendation once final quotes are received. 
 

 



SMART Board™ 885ix 
interactive whiteboard system 
Transform the way your teams work together with the SMART Board 885ix interactive 
whiteboard system. The 885ix combines a SMART Board interactive whiteboard powered 
by SMART’s DViT™ (Digital Vision Touch) technology, an ultra-short-throw projector that 
virtually eliminates shadows and glare, an extended control panel that provides centralized 
control over the entire system and a multiuser Pen Tray that launches on-screen functions. 
It also comes with SMART Meeting Pro™ software, which enables writing in digital ink over 
the standard office software applications you use every day.  

A revolution in collaborative technology
The 885ix makes interacting with your digital content a natural, intuitive experience. 
You can write with a pen or your finger and erase with your fist. You can use the touch 
screen to open documents, launch applications and navigate the Internet. And because 
the 885ix supports Microsoft® Windows® 7 touch gestures, you can manipulate objects 
with gestures like zoom, rotate, pan, flick and toss. Two people can write, erase and 
manipulate objects simultaneously – the 885ix recognizes what each user is doing and 
responds accordingly. With the 885ix, you have more options for generating ideas, 
capturing feedback and ensuring your team is working toward a common goal.  

Workspaces that inspire collaboration
The 885ix fosters a working environment where teamwork can thrive. It works as 
a complete solution – a single button powers up the entire system in seconds. Its 
intuitive design invites use, and its powerful features inspire creativity. Whether you’re 
in a scheduled meeting or an impromptu collaboration session, you can access files on 
your network or USB drive – or you can use the SMART GoWire™ auto-launch cable 
to connect a laptop and launch SMART Meeting Pro, with no installation required. 
Then you can mark up documents in Microsoft Office software applications, like 
Word, Excel® and PowerPoint®, in digital ink and save and distribute them instantly via 
e-mail. Or you can save your whiteboard notes as PDF or PPT files that you can also 
send via e-mail. Either way, the entire team’s feedback and ideas can be captured, and 
everyone has the most recent version when they get back to their computers.  

It’s all about collaboration

The 885ix is designed to enhance 

the way your teams work together. 

With its natural user interface and 

innovative features, it encourages 

collaboration, which can lead to 

increased effectiveness, efficiency 

and productivity for any business.  



SMART Board 885ix interactive whiteboard – a multitouch interactive whiteboard that enables 
two people to simultaneously write, erase and manipulate content 

SMART UX60 projector – an integrated, ultra-short-throw WXGA (1280 x 800) projector with  
a 16:10 aspect ratio. The SMART UX60 has a 12" (30.5 cm) optical throw distance to the  
interactive whiteboard.

Extended control panel – a panel that provides centralized control over the entire system as well 
as a USB input port for auxiliary devices

Multiuser Pen Tray – the advanced Pen Tray automatically detects tool modes. The Pen Tray also 
has two wings on the side that enable you to add accessories.

1

2

3

4

1

2

3

Warranty
Get a three-year warranty on the SMART UX60 
projector. The SMART Board interactive whiteboard 
has a five-year warranty upon product registration.

Specifications

SMART Board 885 interactive whiteboard
Size
78 1/2" W × 51 1/8" H × 6 1/2" D
(199.4 × 130 × 16.5 cm)

Active screen area
73 7/8" × 46 1/4" (187.7 × 117.3 cm)
87" (221 cm) diagonal
16:10 aspect ratio

Weight
60 lb. (27.2 kg)

SMART UX60 projector
Size
17 2/5" W × 14 3/10" H × 15 3/5" D
(44.2 × 36.3 × 39.6 cm)

Weight
24 lb. (10.9 kg)

Remote control
1 5/8" W × 3 3/8" H × 1/4" D
(4.0 × 8.6 × 0.7 cm)

Key features

Multitouch interface
Two people can simultaneously write, perform 
mouse functions, erase and manipulate objects 
on the interactive whiteboard surface – no special 
tools are required. 

Freestyle interaction
The 885ix enables two people to instantly start 
working together without having to switch into 
a separate multiuser mode or work in a confined 
area. And each user can individually complete 
actions, like writing in digital ink or moving 
objects with their fingers. It’s perfect for freestyle 
collaboration and brainstorming. 

Touch gestures
Use simple, intuitive hand and finger gestures to 
work with content, including one- and two-finger 
navigational gestures, such as panning and flicking 
pages – and object gestures, including zoom, toss 
and rotate. The 885ix also supports touch gestures 
found in Microsoft Windows 7. 

Object awareness 
The 885ix uses cameras to identify when you 
switch between your finger, a pen or an eraser. 
You can also write with a pen, erase with your 
palm and move objects with your finger without 
having to press buttons, access on-screen menus 
or replace tools in the Pen Tray. 

SMART Ink™

Just pick up a pen and start writing. SMART 
Ink smoothes out your handwriting to improve 
legibility. You can write notes over any application 
and save them as PDF or PPT files, or save notes 
directly into Microsoft Office 2010 applications 
like Word, Excel, PowerPoint, Visio® and 
OneNote®, as well as Adobe® Acrobat® Pro. You 
can also turn handwritten notes into text objects 
that you can manipulate.

Dual-user Pen Tray
Pick up one of the pens or the eraser and the 
Pen Tray automatically detects which tool you’ve 
selected. Buttons on the Pen Tray select the color 
and activate the On-Screen Keyboard, right-click 
and help functions. 

Modular design
The Pen Tray includes two wings on the side that 
allow you to add accessories, such as SMART 
projector controls and Bluetooth® modules.  

Superior image quality
The SMART UX60 projector uses BrilliantColor™ 
technology by Texas Instruments™ to produce high 
levels of brightness and contrast. Videos, web 
pages and other documents will look crisp and 
bright from virtually every position in the room.

© 2010 SMART Technologies. All rights reserved. SMART Board, DViT, SMART Meeting Pro, SMART GoWire, SMART Ink, the SMART logo, product logos, all SMART taglines and smarttech are 
trademarks or registered trademarks of SMART Technologies in the U.S. and/or other countries. Microsoft is either a registered trademark or trademark of Microsoft Corporation in the U.S. and/or 
other countries. All other third-party product and company names are for identification purposes only and may be trademarks of their respective owners. Contents subject to change without notice. 
MKTG-135-REV01

SMART Technologies

Toll Free 1.866.518.6791 (U.S./Canada)

or +1.403.228.5940

smarttech.com

Authorized Reseller:
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        REQUEST FOR COUNCIL ACTION 

 

         

 
 Meeting Date    March 9, 2011 

Agenda Item Policy G2  
Attachment State contract  bids 

Submitted By Tim Pittman, Director of Public Works 
and Parks 

 
 
  
       Families, Fields and Fair 
 
 
 

Item 
Description 

Public Works Equipment Purchases 

Background Last year the city council approved the sale of equipment certificates to purchase 
public works equipment.  The following equipment is scheduled to be purchased 
this year, and public works staff has been working with the vendors approved 
through the State of Minnesota Cooperative Purchasing Venture (State Contract). 
 
2011 Ford F-250 4x4 pick-up truck    $22,439.49 
2011 S650 Bobcat Skid-Steer Loader and 72” snowblower $36,470.17 
2011 John Deere 1545 Series II mower and attachments $35,078.54 
 
Total         $93,988.20 
 
The City of Falcon Heights has an equipment replacement plan that was adopted by 
council to replace certain pieces of equipment that have met or exceeded its life 
expectancy.  The equipment being replaced will be auctioned off at Minnesota 
Surplus Services as soon as the new equipment is delivered and ready for service. 

Budget Impact Money has been allocated in the 2011 Capital Equipment 2010A (424) Fund for these 
three items in the amount of $94,000. 

Attachment(s) Copies of the state bid costs with: Midway Ford, Tri-State Bobcat, and Scharber & 
Sons.  

Action(s) 
Requested 

Staff recommends that the Falcon Heights City Council approve the purchase of the 
above mentioned equipment under the state contract prices to Midway Ford in the 
amount of $22,439.49, Tri-State Bobcat in the amount of $36,470.17, and Scharber 
and Sons in the amount of $35,078.54 for a total of $93,988.20.  Staff further 
recommends that the city council authorizes disposal of the replaced equipment 
through Minnesota Surplus Services. 
 

 
 










